[ Downloaded from dsme.hums.ac.ir on 2025-07-01 ]

oMt 13T olRiits (K39 ouSuiils ole wld slast olfwsd 31 (Slojlw Cugino

Jwd yl vy

' Syl (pall juo
Ot syl ol aals e gedloal W37 sl Lozl

AN Slonis 47 Olia 5 5l 33 05kt p5lgr 0035 ¢ Sy 5 sl 53 da g Slas ol dlome

LRELEN

sheal Bua sk bl 4 alodles Sy (gl 1) (853 5 a0 5,0 W5 o0 Gledles 5o gine (Sun g dosls
anly oodead T satals Sty sl sale lin slinel s 3 alodlas cu sine cund s gy ps pedla (i g5
Cal 80 9 Jua )l

danla g ol g5 ) o 5 dasals (555008 Gl 5l 3 g sulS wdaa I ) pals 38s3 (i, Ayl
55 ol ol (5,840 58 s, 4 € 5 g (St 0Kl gale wlia lsnel i a g3 cpl 5o walllas 3550 (s kel
o 3 ealdieal b 1l g 1398 (s sTpen Sl il L bl s g dliny 0 5l 0550 slasals 5 SR (L5 0Y) Gsa
o5 Ll slagadls b sad 55510 S slasals aal cuus &0 M s S GUIT g5 b 0T (ol 5 Glaadis
w30 K a3 e 3 s ANOVA Gyl Jalas (JEiwe T (5 03T oo laslivsd il pas! i 53 ((5S5Le)

583 hacugio 3 YL oodhedd oy oils Slolew o gime oSl o 3 Sla sk GJJTCA; slasals st pli :Laaidly
Sl ladls o gine & ced BT 88 b oale sl slisel 2liatal g5 5 ciash S s oo i sla e (aw
A s g (sl Se

OB e Wb Slodla cugime s gan g bl oo bacugio ua 31 VL (S&0 sy o Slodla o gine 15 jaSdaaiy
Ol (plasls GRA = BYA (o008 LI case Sloslas cugine S g il oo Sladls 8 o8 ol ) ladls
w3 i 80 GUS IS Sledlon gyt 4385 5 (oo agad o b sl 5 s 5998 0o GESHIS a2l 5 il
rbelen o giae e Junn sl aaly oMol o] szl o Sy suSzils o § gauls

5 diew 53

ol cpallyn

il i) oy ¢ gadhead W31 oEils
dy

SAVFFON VY- Pl

1S g S ey

sadraddin1356@yahoo.com

SABALSNHEETRY

BNl !

sy e £
4O/ Y/F i Bl 5o

N=IVNF YT Sy 25 50T 55 dnm 5 (6l dly . sl oty (odhal 15T oy (Sl 008ils ke Slon sl o€ 51 lejle S simn .l pbs (e 1 E L 5

sledles o sime adally cdd (00 (AewilSe 5 S2A

douds

cugine (V) adb e (Organizational Spirituality)
0 S lagin)l O Mesans (lae w0 Slodle
cage BlHee 5 ol wspie Glodl o Kiajs
slasl 5 oS wwlBd Gk O QIS JS g ad,
Lag] oS GO S @ Gl wpd oS @ 35 Gua

F) el st iy ya3 S ol 5 JUS Goleaal

o535 4 dagleslas (5550l Ol (B, sume o
5 M, abuid o S eyl slaglle
bl 3 Guila e gl (V) Sl 6,8 slacada
sl weils iyl slaglesls wuls,
O Ol 5 (golos sailie 4 dheid (s pase daaa
aslally 4 Sy w3l o 4 S Lame was alil,ly

) WAF Glias 5 Smb pgs sslad aslen 859 (Sl (ool 5o ta s slas sl das


https://dsme.hums.ac.ir/article-1-149-fa.html

[ Downloaded from dsme.hums.ac.ir on 2025-07-01 ]

LS‘)B"'“ u:.._\.\l)_ua

wale ol glacl slBus 51 Slejls cu sine

Sed 89y Bgn gale ola slael ggae Suy b
(V)

6“)‘..! «< @ESJS ..\AJL;O Quﬁ:ﬁ C:G:}BA: @EL
(V) wla 50 g yidn Jdad el

it cula; Glsiee (oledla cnsine ms s b
30 01 oulasl 53 5 9 YU 1y ale olia gliac!
b aalsa g ldo Sac

2BS0 sa (gl s dney Lasliily o o gime s 5 L
le“'é":‘ 9 C)tSJ‘S Slaxiol K LA@L\‘J: 4:\E ‘}J):s K
S 5o cugine (IF) ad salin e gale ol
o a®la GubEl b goligne 5 cle LU
Oinpd ol OIS Ho agad 5 olaiel s (o)
aas o olis Skrypnek s Kinjerski - (383 gl
sobo (slagtloly 5 3158 (s Wagle e 5o S,
Liasls (5,8 (s im0 QTS o saieun IS 5
ol Sa)y Giale Julaie SGalsa 5 (ol
e ool & uA 38s3 50 gl Ginas i
«8A Gl L SIS 5o oy g 4 a3 oS wleases,
oulaal (38, YU 5 L Lo a5 ulaiel s
V) ala el ine bl SIS it JolSS
O Sy pole sy 50 00k alad) 3:8a3 milis
SV s 5 SIS s o siae olie < s oLt
A s cugiaa b (JsaS (508, (w5 00 b sie )
(V0) auls s s s (518 sire sl

G (s Moo GLES (A 5 elad 3T il
pole sl&ails (IS ()8 (Si) 0l b (s 50
(V) auls s sa s (sl sire dhasl 0y 958 (S
J9 9 IAY oo uLﬁZu u.&b.o.& S u.aeLu 538a3 c.stb
oade Syad (S agle sl 5o K Hu o gias

S g sasde pl dasle sl cu i yual slallas o
&l (sl ol 5 s LIS Jasne 5o s giae 4S5l
S o Gsrps Sledle slas SOES Jhals
et Jlgd 5 e 3l Gl Giobe (S usa
roe O (s (S (F) el lodba sl
(0) el (S oo gl £5 Gow LS 5
o gire <€ wiea wieddMe aglo Lo sl ol
g sales 5 LIS Lo padd 50l 5o esdle
(P) S 4503 55 (S

i s, Galil case Sledla cugiae
L s (V) 308 o0 OESLE (5 Kan 5 oS )line
Lagleslas Hu cusine sladels p 4S wan oo ol
s el 5 cudligs wile padd il Gy
O o e sdle aSh g ad o go 1 93 garun
slac) ceua S5 JualK 5 ugad saage Gaels
cugine 5 lagledle S5 sa e aa lajle
5 Sl gosae slagis,) 4 s b LS baua
sl oSt QLK 5 gldba ol Vb g
cabls 5 ol s b gl 8y o wal
(A) 35S go (18 Wl i 5o

ey 53 Slel dan g Ll jsae e ()50l
e U85 30T Sl 3o malie de gans uiily oo lea
el 55 ool b (555488 5 59 o gad 5 lsa
ol 5L 0) 50 (Sladl (gm0 cw S Fab Sl adY
03 {A) S e aald H5dS A g gl 1) due)
o pale olia slinel 55 e (35500 Sliwn o
1) sl g ) g

2900 Bl 55 g0 &Sl ol yol Glosla 5o e giase
Gl sk Ol 4 (S8 gl 1) (805 5 w8

SIS Sy € ugdigo Jola By wiad 8 (55,8

WWAP Gleae 5 by aga sobad aslen 8550 (S (Bosel 5o dac 53 slas sl alas Y


https://dsme.hums.ac.ir/article-1-149-fa.html

[ Downloaded from dsme.hums.ac.ir on 2025-07-01 ]

LS‘)B"'“ u:.._\.\l)_ua

ole b slacl sy 3l ool e siae

SIS IS 3 e s pusiad salatls nalS
(Y\‘) SN ‘;‘_5-0

ans o Gl GLKaa 5 alilyse oyl Gdad il
bl s @il b plejls oy gias G S
oIS asa s ol e 5 e dhal, (USHIS A
il ugine b QIS s diilas (s Gippa
(V) JJ‘J XX CSJ‘JQ;.”'A 4.]a~4|‘)

Cugine Gx al Olis GhlSes 5 g8 B3
9 e (Siwas GISK glunals b Slejle
(Y0) uuls s a s (sl o

oubead s lgiee 15 (5088, asle 5o GdaS sl
Lasals (55910 S 89a3 (0 Gaiad Csaa (il : S g
.(\‘;) J‘)S f‘f“"‘;}

Saa b sals g 368 Gl 4 s b
slaly Sy auSinly Slodls cugine cou) s
Cj:a.h sbael oo 3 Jua)) aaly oMl oly]
Jas 5 olSan s Milliman g &I Guleal s ale
sbialy 9 «S =l 4@l alast Duchon g Ashmos
el 60 g Hliae yay ot 958 Y w8 Saa oyl
ool cugine sl eala curs s -\ YV YA)
J;t:\é‘)‘ ._\A‘J Ls.«o)l-m-l‘ J‘:)T ém‘d éﬁb‘}g QJS.L:ZQ‘J
cugime glagadls guuongly) Vo) &
anly ool olyl sl&ails Sy soSiily Slejlew
slzel (5055 sla S5y o L ¥Sodd & Ky Jua
BT Sl 5 (e ey cmseadin) Sy ol ol wlia
QJJ‘JJJ}}%?‘J@LQ}MQ&JM\}‘

Lagdg,
3a8a5 £ 6 5l 3283 dua blad ) sla ol 95

- w -

GBadal dasals (555108 sead Llatd 3 5 su, K

5 9siee (Pledles gt JUE, B 5 s w
ollae bad mlacy o HIS o o gine 8 g 90 s
(VW) e

s olin GLlKea 5 @ublp) G5 @
slaglicsslas (b 6l IS H8 o gine cuns
S 18 Cosllae Bansd by o oy s (pidiy gl
ol (olosle dbg g S8, b LIS 5o o gine G g
s Casper 3:8a3 il (V) als s oS
225 5 Sledla oy gine G S ol L IS el
s Ol sy gobgme 5 ale dal, oS,
Sies s it el cosiae @l € S
Ga8al i (V) Sl (A il (Ko b
€ (g0l 8) @l o1 51 Sla Miguel § Armenio
Olesbes 4o wiiiua Hlassa s YL cngine
9l g oids ol 5 (Shwls gl ol
@B (V) S Dus adest Gulieal S
Cugire 388 oo Glis LK 5 Slda, G8a3
olsgre dal, OISO i uyiad b plejles
(YY) asls ssa

oS aas oo L o)Kaa 5 sabil e alyT Gidad =
B il b (g gine (hisa 5 (Slesles o gie (s
I Oied ol sy ol e dasl; GUSIS
S W s 0d OO Gu Pl cugae Ll
@olasre oplE (afiae eYaianT e b IS8
Lass £ cpos (1S olpma Blad 31 Ly 200 S5 sualite
cols Jlw AV 558 Ll ¥V 858 3a @
(V) oS sualiie wis 50 A4 mhacs o (5ol e

co e € uly olas Zamor 5 Claude 38a3 il
ol paifins 430 Glosls il g s LIS dasas o

9 QLSO A 5 (5558540 Rl case S ha

¥ WWAF Glias 5 Smb pgs sslad aslen 859 (Sl Gidsel 5o ta s slas sl das


https://dsme.hums.ac.ir/article-1-149-fa.html

[ Downloaded from dsme.hums.ac.ir on 2025-07-01 ]

LS‘)B"'“ u:.._\.\l)_ua

wale ol glacl slBus 51 Slejls cu sine

ST s ol sat ool £l S Ul e
258 VA 4305 SPSS 580 a5 3 sl b £l S
Lol yhien gy S 3w a8 o Gl oS tal o 4+ /AN
Wlaea s (YL S0 Slasans )

Sy B Gl Gasas A sllaads sl 0
Gllls gls € 53 8.9 S 5 3a8a3 slasols LK < el
Sosla S slasoly alad iaas ol sud ﬂc.a.;
o oad ol gale hgs Gillae 5 (feys 4 sudk
GSQJJ*ag\)amGJJTCA;GLmJam@M
Cacal 80 gl Jula

Sl o) sad (ghslaen slasals a3 (glys Cinan
bl Sl 5 (o ouiloly Sl wamy) (Jra s
olols Jlas S ANOVA il g s 5 T (5031)
el s soliiend (Cpos i

Ladadl

DS Sasialy S Gibbemen Jhuns slacil
a3 VAIY 5 00 doyu Yo/A 4S aas o Gl
9o sole 4 (glhu s ;u VIVt g5 3 5
e a g Lol cale 45 glls as 0 YANY
Cund g (5ol dm o YF/Y aladiol g6 Blad 5l
salss oy dam 53 YA/ pinle ] o, PUREN
Sl Blad 5 o g galayld wsyu YAV
Jls V-0 cond Ol siw (ol s 58 YVIV cona
VN s £V oA &l g I8 dus o FH/F
Sl s s ya V/F (Jles MVN0 Gls s s
CIPREGQCH PP B KIRVESRE 70 PRl | PR Vo SRCIVRES
e Bl 51 cpinas wiag YL 5 Jle Y
OV (Jlew YWY G (ol wm ys VA (sl

Oy (8108 a5 VA/F (L YY-YF s (sl s s

Ofippd dlipe ablie dulay £ O Ao
slaily (S ouSiily yuala 383 JIS6 5 5al8

b o Juo ) anly ool uly]
ol glac) o Jola 38a3 n) ob] wasls
snly odlal ol3T sl€mils Kay suils ale
sl&ails oyl 5o AY-AY liaad Jluw Ho oS Jusy)
08 A (solel dasla ulass asl go S o Ly
oSG iy 4 bl aasla opl B asb
GoSGsa Joan el 5 sole ol
ST L8 OF slasd 4 (s (K 50 5 o S
Wliinys 5 salaiad L 5o uy00 slasals
Y-S I RCIVIN W LSJJTCA% Sl
Ooaa g Milliman Jao Gulesl 53 Slesles cu gine
@ie sy Joli « Duchon 5 Ashmos Juo
S 3 0 @i o J15e ) L b LIS Guleaad ¢ Lo
bl (S8) 4 g cga (e (b (JI5w Y)
@ ymed (3 0) (ool (Siewsad Gun (J3eu V)
(J5e 0) Sledls slagissl b su slags))
sBus 3 Sloola cogine (iaiu glys wad
AT sy Sy siils ale ol glise
ol 5y ! ol s soliia) Ju ) aaly oDl
sy b o € adbee e WVl
Glge G o adllae € willie wallas MlS) o Sl
(OLel) opa 5 sau S Caod (Bilse JolS (38150
ol 80k sals 1 B S 088 4y slady S
e bgin 2l el @l (YVTA)
9 oty hafisel g oage oWiw ok 5l wa S
oz (50 9938 (ps agd Bl 5 i) ¥ e
Opmnadls 3 8 S wwb 4 Glohay (ol fas

0530 3 5 ebigien s (bl dslae (sl s 50

\YﬁfQ&.u.n")\j")ﬁ[__!'ajdAJM?)L@A’QJJJ‘éi‘}:ui‘;:)}o‘i‘)dw\}:‘su‘iﬂb4.1;.9 ¥


https://dsme.hums.ac.ir/article-1-149-fa.html

[ Downloaded from dsme.hums.ac.ir on 2025-07-01 ]

LS‘)B"'“ u:.._\.\l)_ua

ole b slacl sy 3l ool e siae

2 seuad @l € e 5T 3 S Y Jgan slasals
3 Ole AS gl pledlas 5 (a8 slag))
addlie plw 3 Jid S8 5 o @A) Lus 4dl3e
P € A RS T a3l hilad il (inas o
sadd dellia (0 31Y) 5k (pSla b 0 g2 50 s O
Slool o gins sladal e € el o 5 (Sla
Sl ol 900 S o 1yal (0 51Y) dacw sie as 5 s
Sl Hlagme ws 5044 Glisabl U

@ sael cuus 4 (slasaly 383 ) jeu Ol 0 ey (6l
4 S el S lgie o) il
YIXY=Y/P0 @S an 50 V=YITY G slas 0 S &y g
s K e oby a5 VP05 daiugio ua 5o
prel oy 4w 0 (L% OF) sdiaszaily 8 Gupw
el sasy S

YVD poane oo € aas o Lis ¥ Jgan (slasals
suSzily Ho Sleslas cu gine alicud (Sine oyl ws Hu
diead (Siao o)yl wm ;o OA/D 5 s gie aa jo (S
Sy ooSaily o aby aa o glojle cugiae S
Sl e guae Ry sladdlfo (o 50 )l s
@S an o aldl s 50 VYIY sad (Siwad ua Hn
03 38 an 53 OF/V g borw gie as o ol 48) s 53 Y/
il ge obiy s

a8 WY ool 5 8 slagis,) (o geuan
s gio an o ol 8l s 50 OF/V @S aa 50 ol L3l
JEY| PPEN V- Ryp S| PR SRCESRIN| Bv NV o g
5 bgie an Hu o8l ws 0 VA/A Lae L LK
Wil oo ol aa Hu 01,8 ws 5o AYV/Y

an o o8l waHu VWYY LK ) o oA s
il o bl an o ul 8l as o AP/A 5 s g1

I8 (S8 G a6l e Bl dlde

5 Jls FYFF Sy (gl damya WV (Jlew TV-FY
5 Ji8 .00 g8 ‘)3‘2“-.5 9 Jlw ¥V Oy @s Ay YA
oandie Ll 38a3 =¥ 4 b g ye slasals Jalas
bl glagy ses! A 5l Lasaly Jala3 50 oS 0o S
Oped oS soliad wb (St b Sueliby)
ol g Apsend B Ssal S a0l kA
0 S soliio 385 glasals Gu g Jloys

Vs pod 4 el SSd S (g0 @l
il g

e 5T 31 (Sla 8 yranad G S sl € 0 s03T ol
sl Jloyd a5 55 (sl s (g5 5T pan slasals &S
Jala3 sl S5yl slag 35T 3 ol Siee Gl ol
23 s soldil Lasals

5 yaanl G S gal 98 (90 glii -\ Jgua

or 4§ 303 slans
YV Sl
< /00 51kl I il
CAYY Shlas a3
/050 St A
—AYY e ke
“JAQY 5 ol 15 50 45 0, Lal
AR KPS RPSIEA O

cusine slagadls cuas s ipia 953 Jgl I3
el oyl sty Koy soanly Slela

Sl 4 & Juso ) aal g
0 Sl cogine cunsy (Sle ¥ Jgaa oo
AoRS T Gsasl bt b olyen dadilfe S

Sl s Ll )

0 WWAF Glias 5 Smb pgs sslad aslen 859 (Sl Gidsel 5o ta s slas sl das


https://dsme.hums.ac.ir/article-1-149-fa.html

[ Downloaded from dsme.hums.ac.ir on 2025-07-01 ]

LS‘)B"'“ u:‘-‘-")m

wale ol glacl slBus 51 Slejls cu sine

Gl s b Luwlbyly dula3 geedl O
slael gale 45 5 cucda ( dal, Gl
Jiiwe T 5051 ) Sladlen cusine b pale lia
el sad sulanl

S8 @ F 50 Jolia oa bl slagsed] b
Joun -l s S 4l Jalidounan sl S
a8 5bos (A58 5o JBwe T g a3 il 0
Cugae )l e 5 05 sale ola sl
aas oo las 1 Sl

lane) oass o maedd 5T 31 Sl cipedl ool i
oo 45, b pele s slinel 5o 505 sele olaa
G olE plasles oo gine oboo Hhalid
o (s aas oo (L # Jsan (slasols ol o sa g
5 kil 5 G pma e ol la
ool plodle cugne soboe (litess olgi

.JJL\.J a9 CSJ‘JL;.”'A

Ao yd FAN 5 bwgie an o 8lL8l ws 58 YUY
V- PR PR IR I BE1

S e (slagaalds (aiuon olg) (p8a 95 pgd J§es
anly ool oyl ozily Sy sy slojlew
¥ dsas 4 bogsye slasals Jibald Sl 4 K Jua )l
3 € sea e Al € cud o 5 Sk
sl S8 O oy @l Gus adlle @dlfe g
3 908 lagi ) (o st ddlBe 5 ((xSilie (i
Oo0) a5l Sike p S Gl oyl
il o 5ol (il 3o p os 58 il g b
slael (53,8 sla S35 o b k8 930 8 ges J3eu
SIoal 5 (wegys cmsadia) (Sibys sl ale =lia
anly oMl 3T sl Sledlew cwgines 31 o1
Gaols v s g ahasly Jusa )l

£ 9 o arend Sl gies G sl Gl (gl 5
ool cogine b ale ala slaael plassil

(e jlou s gins 0 9 90 Cuaad g 29,8 S5 T 9T dasis 5 (Salaa Y Jgua

(F) o iln ) gl o T ki s il il & g3 3l Sl g glaaid 3o
Sold na
+4/8) e o/ JAAY Y78\ or PSR R
Y, e /¥ <JAYD YTV or Slile 5 83,5 il g smer
HNA e WY A 1A or Laa b IS oo
+V/PYV e \#/58 <0V A7An% ov S8 510 O e
RYRY oo Vevr VY4 /0y or 533 S5 4 a5 sl b S
Ry e /80 /00T Vs or Sk o gne IS g
oo jleu C gine s g 0 Hlu yu 43 gad 0 9 S SLAGuly ao ju 9 (Sl S Y J g
I e ob; buogio il Slojlw Cogize gla allge

o¥ v W v sl L

Voo oIV ¥/ WY oy O e o

o¥ A ) 5 sl ) .

Voo ¥/ oYY s sop olojlor 9 5252 o))l srgueod

o¥ fr Ve sl

Lzo U ,5 wlwa!
Voo AN WA Loy e
o¥ 5 v sl
(U BT JORRY)

Voo ASIA WY Loy AR e

o¥ v Vv sl o i o

\.. sa/h oy s $9° SN 4l glp e (8L

)’
o¥ " vy sl
.b.w = .
Voo oA £/ sy ol Cugize 5 gor
WAF el 5 Sl pgo solact polen 0050 Sty (B350l L8 dansi slassaal; dlae #


https://dsme.hums.ac.ir/article-1-149-fa.html

[ Downloaded from dsme.hums.ac.ir on 2025-07-01 ]

LS‘)B"'“ ui“'"‘)“\"a

sale bl glacl sBus 5 lejl cu gine

el Cu gine (sLagadls (suliacu slgl o)L yu (ess 8 puils )l g Jalad (90T i -F Jgua

o

ol s inn g 93 e 4, Kibe R & g 5131 slas Sl Co s slaad 3o
¥/ \7An% ov IS 51 8 0l
Y/fV 1A o Lo b 18 !
¥ e VA/SO Ahrd \78% or S 45 gl e Bl
\AS /8 or PSR e
VIV Y/YY o Slile 5 65,5 Sl is,l o gmed
Wyt o9 S cale 4l g Cuia Blad 5 Silejles cusghan Ty ga )l galis £ Jgua
s ine e A5 2ln bl A 50 ) Tl s Gl il LSt A i i sla e
(baey £
/00 /08 Gl sty +JOVY 2% N 03 i
NG N Gsber U bl +/00Y Y/VA Y S5
+/A0Y /408 Goles Ll /00 Y/VE Y e PP
/400 YRINY Gsber U bl 5 /O i\ st
W9l 098 (SAlud cunen (Shag gulid g1 ddjle S il g Jala (g0 bl £ Jgua
Sl e o F i oSk s Sl sl g gesme ey 5 bl oS sl g
Oy pdome @351
Y \/o§ A V4 VIOV 03,5 ™
Y0 i v/ o5 S 053
- or VO/FA 5 o
AN V/A oYY VA \Z%4\ 05,5 Oy Sl Ol g
VY YA £/00 o5 S Usss
- 5 VNS X5 g
A AN ¥An% ¥ Y 05 S o plasenl ¢ 5
oYY s YNy 055 053
- ' VEOF 5 o

G 5o Oluebl boaa a5 ST 55l
DL Sl sl o giae &S ol Cpl s be s 5o
cusire sladdlie Gn o wdlipe busgio s )
5 a8 (Siwad ua gladdlie O alosle

GSdayis g Sag
S was o s 33 Jo) S 4 Ligsye sladiily
sl ale wlia sline) B 3 Slosles oy sine

ety g adlbie bagie 3 SYL aa o Sy

\4 \YﬂfC)t\.uu_}\s_}.u“‘._\:f.JAé_)‘.mlf.‘)l.g.%b‘)\gd;éi_}é&_}y]))&wﬁ&bdﬁ‘)@


https://dsme.hums.ac.ir/article-1-149-fa.html

[ Downloaded from dsme.hums.ac.ir on 2025-07-01 ]

6ol Cpall yus

sale alia glact slBuss 51 Sle)lu cu gine

polie S350 SlBET 3 Ly o enlie aa b
G das bl s S s Sonk Gluess
29 wloola cugins dallle o 90 danla o 4Scyl
lassaaly 5wl s&asly ol uae adl oo ol aa
9 OSLE oluwalg lid iass aub
aules soliicl (Job Enrichment) Jlad o5l 2
O L) (sl 1 el s ge pud s b ain
cage Yo Gl cugine ey Ol aal
sl S Glosle 5o Lo S5 ol S by luld)
Olesls (S 5 (pdaa i &) gl asY¥ Siew
S92 O Gledles cugine Cpinaa wuS e aal s
5 OBSE cud upiad Wil pme slaswy
S0 wage 5 IS oSk IS olals
il Ll (alS Gladles ho 0ode slasassy (ol
(6l ey (loles 53 5840 w5 e 9)lse o

S e aald apleslen s 5 &)

Olalgiciiog

ey sl 5 e sl 33 sladisly Gl
105 8lse Pledles cuine 5 g 50

g_é.‘:.;.a 6LA°\9\)§ (5L.A£| C_\:\La; sS/:\A‘)é @J)S -
oS Slaal B Ho Soaea 5l ol&aaly

CSL'AQ‘ Q‘:m Ls::Lo:)Lu.n O808 Slaiel &Aﬁ @JJ: -
Lol Cafine (glas g S

oo ol ale clia glae) ool oSl -
S a._\S:xT s By

4Sq.3l 9 a\iﬁ:&\a B 64]& (SLAL)L:)‘)‘ ud‘d ‘)“)3 C{fﬁ"ﬁ‘ BE ke
s gale (sla iy 5 ol o lacs of o) dat da ol s
émb)dt’.&\g_scs‘)bimj&g;‘j‘)&ﬂ—
5 ud slagin) (oswan o&aily KK 0 6
P V- BN g P P

ol O 1S Sloslen 5 (598 slagsd)) (o geuen
@ie 5 Las b LS Luloal sladilfe 5 sladilfe
laailge plew 3 it L 31 Gup o3l ea
ol Sl 50 A ST (90)] lis 5 wdlbg
Sl

a5 (ablin) 3iad il b 3dad <l ol
Kinjerski o oJ)lSan 5 olsa (o g ¢ salpan 5 garlis
ssas (VY A0 AV AA) wils oo gewan Skrypnek o
oy 51 Olodbes GESHIS lie Wb Glo sl o sine
(VFPY) wal oo Slosla 5o & 68

9 Pledls ugad (i culia ;) 5 oo giae (inpa
e 8B QU gloslar sy L,
(¥F) ol

Sleola cugine b cuda L3I 4 bgs ye 4l
sale ala slael sBus oo € el T 31 Sl
Glre ol glodlos cugine a5bon aye 5 05
AT 383 aa b 383 €l Col € Wl usmy
i) gt (7F) oSt 5 5550

Lol sl ol as, Loy & Lspe @il
ool € cd Gl Y Sk oledle cwgiae
Sadipy oSl (bl Gl se (s (ol sne
o 8 g g (Plodles s gine 5l 50

$3bT5oe AT SliEas il b 38a3 4l oyl
s Bl (psear (LS 5 L g 5 oS
3 Slee 2las o ke olliss ol b
(VY XA X+ Y aohd s pead sl 5 silaskes
s i s (gale s sliael s (s (i
cusire o)lys olilesd ol 5 aladiul g o
2l L S uls sy b oyli Sleile
(V) el geuaals o))Kaa 5 sabily e o] 38a3
Eydse (ol 4 Ul (pamed pae Gl UYs )
shians abolie 0 5YL 3u8a3 fpl o oS o g oL

\v°\fol:l.u.m:)J:)ﬁl;s?\5.}QJLA:L';‘)LQA_:AJ\BJ‘USLL‘};:L;‘:)}ATJJmJSLsLAJ‘):nA‘)d.AA A


https://dsme.hums.ac.ir/article-1-149-fa.html

[ Downloaded from dsme.hums.ac.ir on 2025-07-01 ]

6ol Cpall yus

sale ol slacl sl€us 5 Slojls cu sine

S ool 4 oo 385 ) pasame S
slasdls (s sTmen sl AR 9 4ali stion 5
feesly oo OBl (5,8 geu € 0 ga o LE) 58S
Slie ) 3:8a3 ol Wl ge webibony e¥5w ©

33lw

S o) el
6 Lo a3 o) aladl s € 1Kas 4K 3
SO S so Shayas 5 S wilas ga

References

1. Geijset F, Sleegers P, Leithwood K, Jantzi D.
Transformational Leadership Effect on Teacher's
Commitment and Effort Toward School Reform.
Journal of Educational Administration 2003; 41: 228-
56.

2. Wax S. Spirituality at Work. Good Works
Project Series 41. Cambridge, MA: Harvard
University; 2005. [Online]. Available
from:http://www.goodworkproject.org/wp-
content/uploads/2010/10/41-Spirituality-at-
Work.pdf.

3. Giacalone RA, Jurkiewicz CL. Right from Wrong:
the Influence of Spirituality on Perceptions of
Unethical Business Activities. Journal of Business
Ethics 2003; 46: 85-97.

4. Yazdani HR, Kazemi Najafabadi MR, Salami G.
Survey The Mediating Role of Spirituality in
Relationship between Organizational Justice and
Spiritual  Consequences. Journal of Business
Management 2011; 9(3):117-33. [In Persian)].

5. Krishna Kumar S, Neak Ch. The What, Why, and
How of Spirituality in the Workplace. Journal of
Managerial Psychology 2003; 17(3):153-64.

6. Neal J, Bayerman J. Introduction: The Leading
Edge in Research on Spirituality & Organizations.
Jounal of Organizational Change Management
2003; 16(4):363-6.

7. Azad-Marzabadi E, Hoshmandja M, oorkhalil M.
Relationship between Organizational Spirituality with
Psychological Empowerment, Creativity, Spiritual
Intelligence, Job Stress, and Job Satisfaction of
University Staff. Journal of Behavioral Sciences
2012; 6(2):21-2. [In Persian)].

8. Fly LW. Toward a Theory of Spiritual Leadership.
Leadership Quarterly 2005; 14:45-57.

2! S gine ool0 mend as (slas s 9 (S -
09 8u S e algaduy o) coeal pulilis 5 s ks o
gl Ll sl

(- Y=Y RPRESS

sale ol glnel o yuala (aas3 as o
Jso) anly odbeal ol3T sl€tals Sy suSisls

il o cog gunse glls aline &yl U_J:.:)JAT

9. Ashvin P. Changing Higher Education. United
Kingdom: Rutledge, Taylor & Francis group; 2003.
10. Galavandi H, Rajaeepor S, Molavi H, Sharif SD.
The Relationship between Quality of Work Life and
Organizational Performance Perspectives
Anchorages Career Path with Faculty Members.
Journal of Psychology Tabriz University 2011;
5(19):117-38. [In Persian].

11. Etratdost M. Introduction to the Spirituality of the
Organization and its Functions in Law Enforcement.
Journal of Police Human Development 2010;
5(32):105-20. [In Persian].

12. Malik ME, Naeem B. Role of Spirituality in Job
Satisfaction and Organizational Commitment among
Faculty of Institutes of Higher learning in Pakistan &
African. Journal of Business Management 2011;
5(4):1236-44.

13. Rezaeemanesh B, Kermanshahi Sh. The
Relationship between Spirituality and Organizational
Commitment in the Workplace (Case Study
Mehrabad Airport). Journal of Strategic Management
Researches 2011; 7(46):89-112. [In Persian].

14. Kinjerski VM, Skrypnek BJ. Defining Spirit at Work:
Finding Common Cround. Journal of Organizational
Change Management 2004; 17(1):26-42.

15. Vatankhah S, Gorbanian M, Gorbanian A. The
Relationship  between Leadership Style and
Spirituality in Assistance for Staff Development and
Resource Management Tehran University of Medical
Sciences. Journal of Medical Figh 2014; 5(15
&16):171-92. [In Persian)].

16. Shojaei P, Khazaei F. Correlation between
Spiritual Leadership and the Quality of Working Life
in Employees of Qazvin University of Medical
Sciences. Journal of Qazvin University Medicine
Sciences 2013; 16 (4):61-8. [In Persian].

a \vﬂfollum:)J:)ﬁL_!‘;JJQJLA:L‘;‘)L@A_:AJ\BJ“’S;i‘};s@")yh“)dwﬁ‘su‘)ﬂb4.1;.9


https://dsme.hums.ac.ir/article-1-149-fa.html

[ Downloaded from dsme.hums.ac.ir on 2025-07-01 ]

6ol Cpall yus

sale alia glact slBuss 51 Sle)lu cu gine

17. Salimi G, Hamrahi F. The Use of
Structural Equation Modeling and the Effect
of  Spirituality in Workplace on
Organizational Citizenship Behavior at Shiraz
University of Medical Sciences. Journal of
Health Administration 2015; 18(60):37-49.
[In Persian].

18. Zeinabadi H, Yasini A, Mirhadian L. The
Effect of  Servant  Leadership on
Organizational Citizenship Behavior with
Mediating Role of Spirituality at Work: Case
Study Training Hospitals in Rasht. Journal of
Ilam University of medical sciences 2016; 24
(5):151-65. [In Persian].

19. Casper WJ. An Examination of Proxy
Measures of Work Place Spirituality: A
profile  Model of  Multi-dimensional
Constructs. Journal of Leadership &
Organizational Studies 2006; 12(4):109-18.
20. Zeraatkar S. The Relationship between
Super Personal and Organizational
Commitment: A Case Study of Irib. [MSc
Thesis]. Iran, Qom: Qom University; 2009.
[In Persian].

21. Armenio R, Miguel PC. Work Place
Spirituality and Organization Commitment.
Journal of  Organizational = Change
Management 2008; 21(1):53-75.

22. Rakhshani M, Mirzaei R, Nasrabadi M.
Study of Effectiveness of Organizational
Spirituality on Reduce Job Stress in
Employees of Sistan and Balouchestan Gas
Company. Journal of Zabol University of
Medical Sciences and Health Services 2016;
7(4):1-11. [In Persian].

23. Azad-Marzabadi E, Hoshmandja M,
Poorkhalil M. The Relationship between
Organizational Spirituality and Spiritual
Intelligence with Job Stress of Staffs of a
Military University. Journal of Military

Medicine Spring 2013; 15: 43-50. [In
Persian].

24. Claude J, Zamor G. Workplace
Spirituality and Organizational Performance.
Public  Administration  Review  2003;
63(3):355- 64.

25. Faghihi A, Zare Matin H, Jandaghi G,
Musavi S. The Relationship between
Workplace Spirituality and Employees’
Empowerment. Daneshvar Raftar 2012; 1
(50):97-112. [In Persian]

26. Sarmad Z, Bazargan A, Hejazi E.
Research Methods in Behavioral Sciences.
Tehran: Agah Publish; 2011. [In Persian].

27. Milliman J, Czaplewski AJ, Ferguson J.
Workplace Spirituality and Employee Work
Attitude an Exploratory Empirical
Assessment. Journal of Organizational
Change Management 2003; 16(4):426-47.

28. Ashmos DP, Duchon D. Spirituality at
Work: a Conceptualization and Measure.
Journal of Management Inquiry 2005;
9(2):134-45.

29. Banitaba SM, Shahtalebi B, Karimi F.
The study of Job Commitment and Trust
within the Organization in High Schools in
Isfahan. Educational Sciences Quarterly
2009; 7:67-98. [In Persian].

30. Saatchi M, Rezaee Behbahani N. The
Relationship between Time Management and
Work-Family  Conflict and Employee

Productivity Factory. Psychological
Research's Quarterly 2010; 8:1-19. [In
Persian].

31. Soleimani N, Motahhari A. The
Relationship between Secondary School
Principals' Empowerment and Job
Commitment in Semnan Province. Research
in Curriculum Planning 2009; 1(23):101-22.
[In Persian].

\vﬂfol:l-um:)J:)ﬁL,i?JJé)LAjJ,:\)L@A_;éJ\BJ&uSJjJ‘};QL;‘)yTJJWJSLSLAJ‘).}A“)Q_‘.AA Ve


https://dsme.hums.ac.ir/article-1-149-fa.html

6ol Cpall yus

sale ol slacl sl€us 5 Slojls cu sine

Organizational Spirituality Viewpoint of Faculty Member's Medicine
Campus Islamic Azad University Ardabil Branch

Sadraddin Sattari !

! Associate Professor, Department of Educational Sciences, Ardabil Branch, Islamic Azad University, Ardabil, Iran.

(Received 22 Feb, 2017 Accepted 13 May, 2017)

Correspondence:
Sadraddin Sattari.

Original Article

Abstract

?277? school, Ardabil Branch,
Islamic Azad University,

Ardabil, Iran.

Tel:+989144511404

Email:

sadraddin1356(@yahoo.com

[ Downloaded from dsme.hums.ac.ir on 2025-07-01 ]

Introduction: Organizational spirituality can be a powerful force to bring organizational life. This
research was aimed survey of organizational spirituality viewpoint of faculty medicine campus members in
Islamic Azad University Ardabil branch.

Methods: The research method was applied research and the data collecting method was descriptive-
survey type. The population in this research includes faculty members, and the sample group (53 member)
selected by random sampling. For data collection, instrument of research was questionnaire with Likert
spectrum. The Validity of instrument was surveyed by a number of specialist reviews, and the reliability
was surveyed by Cronbach’s Alpha coefficient as to be 0/88. The data of the study were analyzed via
descriptive statistics, T test, freedman analysis and ANOVA.

Results: The results of the data analysis in this research were: The situation of organizational spirituality at
Islamic Azad University was above the moderate. Also, there were not significant difference in
organizational spirituality based on sex, age, record of service, and employment situation variables.

Conclusion: Organizational spirituality at Islamic Azad University was above the moderate. High
Organizational spirituality among the staff is the strength of any organization; because organizational
spirituality thereby increasing productivity, creativity, turnover reduction, stress reduction, and the reduction
in staff absence, and spirituality has a direct impact on job satisfaction, organizational commitment, and
organizational citizenship behavior.

Key words: Medicine Campus, Islamic Azad University Ardabil Branch, Organizational Spirituality.
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